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Cultural Competency, Diversity & Inclusion Plan 2024-2025

Purpose: SEEDLINKS BEHAVIOR MANAGEMENT, LLC, as a provider of behavioral health services, seeks
to improve the quality of services provided to all persons served by acknowledging and respecting
cultural competency, diversity, and inclusion.

Policy: It is our policy to provided services to recipients of all cultures, ages, races, genders, sexual
orientation, socioeconomic status, spiritual beliefs in a manner that recognizes the specifics differences
and meets the mental health needs of the clients while embracing a workplace environment of
inclusivity and diversity.
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Roles and responsibilities:

All employees have the responsibility to maintain an environment that is safe, respectful, and
productive. Everyone has the right to be treated fairly within the workplace in an environment that
recognizes and accepts diversity.

We can all contribute by participating in workplace diversity and inclusion activities and opportunities
and complying with all anti-discrimination and workplace diversity legislation.

Managers and supervisors can contribute by displaying a positive commitment to workplace diversity
and inclusion, being role models, fostering an inclusive workplace culture, dealing quickly and effectively
with inappropriate behavior, and participating in diversity training and encouraging team members to

attend.

The success of the strategy is dependent upon the support of everyone in the department. Everyone has
a responsibility for contributing to a culture which supports and values diversity and inclusion.

Communication Plan:

AUDIENCE

MESSAGE

METHOD

Customers and Shareholders

Diversity & inclusion vision and
data on diversity progress

Business website
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Behavior Management

Employees

Diversity & inclusion training,
volunteering, and success
stories

Internal training
Direct email
Business website
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